As a city with a deep history of racial and economic inequality,
Dallas will be a state and national model for how career pathways
built through strong local partnerships between business,
education and government can create economic mobility in the
poorest and most diverse communities.
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- Build on data and technology success by expanding Dallas ISD’s PTECH

manager tool to the entire CTE department and build a centralized hub for all
departments to manage relationshisp with industry partners.

- Foster a 20% increase in the number of UNT Dallas graudates participating

in an internship.

- Increase the number of participants in the United to Learn’s Aspiring

Teachers program.

- Facilitate at least 50 summer internships for Dallas ISD juniors and seniors.
- Increase the number of high school graduates with the intent to go straight

to work that earn a living wage by either ensuring credentialed graduates
are employed or non-credential students enroll in a program to
become credentialed.

SUSTAINABILITY ACTIONS

Implemented: The Commit Implemented: Plans to To Do: Will increase

Partnership will continue to leverage state policy and engagement with ad-

support a coalition to related funding tied to vanced manufacturing

advance economic mobility positive student outcomes  industry partners to

via related initiatives (e.q. (e.g. HB3 and HBS) to support meaningful

Opportunity 2040 Fund). build and sustain pathways and work-based
high-quality career learning opportunities.
pathways long-term.



