NEW SKILLS

READY NETWORK

THE PRIORITIES THE BIG BETS FOR YEAR THREE (April 2022 - April 2023)

- Increase racial, gender, and economic diversity in high-quality . . .
career pathways The NRSI Team will develop at least two new industry-informed secondary

- Align work-based learning opportunities for students to their to career pathways with embedded accelerators (i.e. concurrent enrollment,
career Interests work-based learning, industry certifications, etc.) based on Colorado Talent
- Provide early and equitable access to quality advising to support students Pipeline data (Business, Engineering, IT, and Health pathways already
in understanding their career pathway options : ’ S
determined as areas of focus by NSRI Team).

NSRI partners will implement strategies to contribute to an increase the
number of Denver high school and postsecondary students participating in
Aligned Work-Based Learning Experiences.

THE TEAM

The Attainment Network Emily Griffith Technical College

Denver Public Schools Metropolitan State University The NSRI Team will utilize data, technology, and other tools to ensure the

: fD . . o
Colorado Department of Education ~ © enver, seamless flow of student information across partner institutions.
Colorado Department of Higher Community College of Denver
Education University of Colorado Denver
Colorado Community College Colorado Workforce
System Development Center

The NSRI Team will establish and execute a learner engagement strategy
that will include best practices for aligned advising and learner support
along career-connected pathways.

The NSRI Team will build capacity for data utilization in the continuous
improvement of pathways.
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State Leaders Connecting Learning to Work




